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Hello Northeast Ohio Counties!

AG Day was a huge hit this year! We have got a ton 

of positive feedback, and the kids just love it. Thank 
you for everyone who volunteered! 

The annual Wine Competition was held at the 
Geneva State Lodge on the 13th-15th. With over 500+ 

entries being the larges competition to date! 
Congratulations to all the winners!

Take full advantage of the events coming up. As 
always, if you need anything for your spring into 

summer planning, contact us at the office!

Stay safe and have fun! 
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OSU Extension Ashtabula County is Hiring! 

Applications are currently being accepted for the 4-H/ANR Program Assistant position in 
Ashtabula County. This position is located in Jefferson, Ohio. 

Position highlights include, but are not limited to: 

• Developing, planning, and assisting in delivering educational programming 
(formal and information). 

• Collaborating with the Extension educator to market and promote programming 
through social media and other outreach tools.  

• Assisting the educator to build relationships with community partners and help 
work with committees and groups.  

• Working with local and state-level Extension professionals to make recourses 
and research available to members of the community. 

• Assisting in identifying community needs and providing information or 
programming to address them. 

• Leading programs consistent with the AA/EEO policy of OSU Extension, the 
outreach arm of CFAES. 

• If you are interested, you can read the full details and apply at the link below. 
Come join our team!  

https://osu.wd1.myworkdayjobs.com/OSUCareers/job/Satellite-
Campus/Extension-Educators-Coordinator-3--4-H-ANR---Ashtabula-
County_R122695-1 

Scouting for Soybean Seedling Diseases in Ohio 
By: Horacio Lopez-Nicora 
Source: https://agcrops.osu.edu/newsletter/corn-newsletter/2025-14/scouting-soybean-
seedling-diseases-ohio 
 
Persistent cool and wet weather across Ohio has created ideal conditions for 
soybean seedling diseases. As we move through the early stages of the growing 
season, it’s critical to scout fields for symptoms and signs of seedling blights and 
root rots that can compromise stand establishment and yield potential. 
What to Look For 
 
Soybean seedling diseases are often difficult to diagnose in the field because 
symptoms can overlap with abiotic stress or insect injury. However, early 

https://cropprotectionnetwork.org/publications/an-overview-of-soybean-seedling-diseases
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identification is key to managing these issues 
effectively. Here are some common culprits to 
watch for: 

• Pythium seedling blight: Look for water-
soaked, mushy seedlings with poorly 
developed roots. This disease thrives in 
cool, saturated soils. 

• Phytophthora root rot: Symptoms include 
mushy stems and stunted or wilted 
seedlings. Unlike Pythium, Phytophthora 
prefers warmer soils but still benefits 
from wet conditions. 

• Fusarium root rot: Characterized by light to dark brown lesions on roots and 
a reduced root system. 

• Rhizoctonia seedling blight: Look for dry, sunken, reddish-brown lesions on 
the hypocotyl. 
 

For accurate diagnosis, collect about 10 symptomatic seedlings from different 
areas of the field, keeping the roots intact. Gently remove excess soil, wrap roots in 
damp paper towels, place in a sealed plastic bag, and ship promptly to a diagnostic 
lab. For guidance on where to send samples, see our previous article on diagnostic 
submission here. 
 
Seed Treatments: Not a Silver Bullet 
 
Even with seed treatments, seedling diseases can still occur. The Crop Protection 
Network (CPN) publication Seed Treatments: Questions that Emerge When Plants 
Don’toutlines several reasons why treatments may fail: 

• The wrong active ingredient for the pathogen present. 
• Suboptimal application rates. 
• Environmental conditions overwhelming the protection. 
• Misdiagnosis of the actual cause of poor emergence. 

 
Choosing the right fungicide seed treatment is essential. For 
example, metalaxyl and mefenoxam are effective 
against Pythium and Phytophthora, but not against Fusarium or Rhizoctonia. Refer 
to the updated 2025 Fungicide Efficacy Table for guidance on active ingredient 
performance. 
 
Scouting Resources 
The Crop Protection Network offers excellent resources to support your scouting 
efforts: 

• Scouting for Soybean Seedling Diseases 

https://agcrops.osu.edu/newsletter/corn-newsletter/2025-13/battle-belt-season-3-episode-7-soybean-seedling-disease
https://cropprotectionnetwork.org/publications/seed-treatments-questions-that-emerge-when-plants-dont
https://cropprotectionnetwork.org/publications/seed-treatments-questions-that-emerge-when-plants-dont
https://cropprotectionnetwork.org/publications/fungicide-efficacy-for-control-of-soybean-seedling-diseases
https://cropprotectionnetwork.org/publications/scouting-for-soybean-seedling-diseases
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• Overview of Soybean Seedling Diseases 
• Fungicide Efficacy for Control of Soybean Seedling Diseases (2025) 

 
Help Us Improve Disease Management – Take the Survey 
 
We’re collaborating with the Crop Protection Network (CPN) to better understand 
how seedling diseases are impacting soybean production across the region. Our 
goal is to support professionals in making informed decisions on soybean disease 
management. 
 
To help us improve the effectiveness and value of the information we provide, we 
invite you to participate in the 2025 Soybean Seedling and Stem Disease Survey. 
Your input is very valuable to us. 
 

• Participation is voluntary. 
• You may skip any question or exit the survey at any time. 
• The survey is anonymous—no names, IP addresses, email addresses, or 

any other identifiable information will be collected. 
• You must be 18 years of age or older to participate. 

 
Please take a few minutes to complete this short survey: 
Take the CPN Soybean Seedling Disease Survey 
Your input will help shape future research and extension efforts. 
 
Water, the forgotten nutrient? 
 
By: Dr. John Yost  
Source: https://u.osu.edu/beef/2025/05/21/water-
the-forgotten-nutrient/#more-18056 
 
I have a riddle for you. If you have too much, or too 
little, you worry about it constantly but if you have the 
right amount you don’t think about it.  

The answer is water. 

We understand that water is the single most important 
nutrient to sustain life, yet most of the time we take it 
for granted. After all, have you ever been standing in 
front of the kitchen sink, watching your neighbor get a 
rain shower that you wish would move a half mile to 
the north to help your crops out? Our crops in the field 

Figure 1: Moblie Vytelle 
SENSE ™ weight system with 

water as attractant used to 
record animal weight and 

water intake. 
 

https://cropprotectionnetwork.org/publications/an-overview-of-soybean-seedling-diseases
https://cropprotectionnetwork.org/publications/fungicide-efficacy-for-control-of-soybean-seedling-diseases
https://cropprotectionnetwork.org/
https://app.smartsheet.com/b/form/d1f7a7a5060a4f578f04e1b16891c1b7
https://u.osu.edu/beef/2025/05/21/water-the-forgotten-nutrient/#more-18056
https://u.osu.edu/beef/2025/05/21/water-the-forgotten-nutrient/#more-18056
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don’t care about the quality of the water, as long as they get it. For our livestock, water 
availability and quality are crucial to their health and performance. 

There are several factors that determine how much water cattle will need to consume. A 
cow’s body is estimated to be comprised of 58% to 81% water. If she is lactating, her 
milk is about 87% water. The volume of free water that needs to be available per head 
is dependent on several factors. Their mature body weight, the amount of dry matter 
consumed, ambient temperature and relative humidity, production level, the 
temperature and quality of the water all affect their consumption. In general, it is 
estimated that beef cattle require one gallon of water per 100 pounds of body weight. 
The estimation can double for lactating cows, and as environmental temperatures reach 
90 degrees for all production classes, to allow 2 gallons of water per 100 pounds of 
body weight (Oklahoma St. Univ. Extension Publication e-974). 
 

As you consider supplying your herd’s water needs, you need to factor in their housing 
environment and behavior. Spring forages can be 80% moisture, and supply about 0.5 
gallons of water for every pound of forage dry matter consumed. As forages mature 
their moisture content drops significantly, and more free water will need to be made 
available. Cattle are estimated to drink 2 to 5 times each day, for 1 to 4 minutes at each 
visit, consuming about 2 gallons of water per minute. To accommodate their needs, it is 
recommended that cattle be within 700 to 900 ft of a waterer. As distance increases 
beyond 900 ft, cattle are more likely to come to the waterer as a herd rather than as 
individuals. When cattle are forced to come as a herd, there is a greater opportunity for 
calves and submissive cows to be pushed out and prevented from drinking. 

In August of 2024, we completed a pilot project at The Ohio State University, where we 
observed the average number of visits to the waterer, the amount of water consumed 
per head per day, and average daily gain based on the distance from the grazing 
paddock to the waterer for a group of crossbred yearling heifers (n = 32). Waterer visits, 
water intake, and body weight were measured with a mobile Vytelle SENSETM	unit with a 
Richie Brand water fitted with a flow meter to determine waterer recharge rate. Water 
intake and body weight were assigned to individual animals via Electronic Identification 
(RFID) tags (figure 1, above). 
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Figure	2.	Average	number	of	waterer	visits	
per	day.	(Left)	

 

Figure	3.	Total	water	consumption	based	on	
distance	to	waterer	(L/day).	(Below)	

	
As the walking distance to the waterer increased, 
the number of daily visits, volume of water 
consumed, and ADG decreased for the herd. 
Cattle that had to walk less than 400 yards to 
reach water, visited the waterer 3 times on average 
each day (figure 2) and consumed 4.5 gal/hd 
(figure 3). When the heifers were required to walk 
a maximum distance of 893 yards to water, they 
averaged 2 visits to the waterer and consumed 3 
gal/hd/day. When we looked at ADG, heifers 
gained between 3 and 4.5 lbs/hd/day when grazing 
close to the waterer and only 1.5 lbs/hd/day when 
forced to walk close to 900 yards (figure 4). 

 

Figure	4.	Average	daily	weight	gain	for	differing	
distance	to	waterer	(lbs/day).	(Right)	

	
Although this was just a pilot project, and we 
didn’t factor in forage quality, it did help us 
visualize beef cattle water needs and potential 
production impacts. When sizing and locating 
waterers, you need to determine the herd’s daily 
water requirement, and understand the 
behaviors associated with your management 
system.   

The general recommendations are: 

• The waterer should be a minimum of 18 inches high. 
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• For large groups, or when travel distance increases beyond 900 ft, 
consider trough style water units or tanks. 

• Ideally, allow 3.5 inches of waterer space per head 
• Waterer recharge rate should be equal to 2 gallons per minute for the 

maximum number of animals that can drink at one time. For example, if a 
waterer will allow 4 head to drink at one time the recharge rate should be 
8 gallons per minute (2 gpm X 4 head = 8 gpm recharge rate). The 
university of Missouri Extension has a valuable publication titled “Pumps 
and Watering Systems for Managed Beef Grazing” (UM Extension 
Publication eq380) to assist you in designing your watering system. 

 
 
Employee or Independent Contractor? Department of 
Labor’s Latest Guidance Signals Policy Shift 
 
By: Jeffrey K. Lewis 
Source: https://farmoffice.osu.edu/blog/tue-05202025-1141am/employee-or-
independent-contractor-department-labors-latest-guidance 
 
The classification of workers as either independent contractors or employees has 
once again become a focal point of federal labor policy, reflecting the broader 
ideological shifts that accompany changes in presidential administrations. With the 
transition to new leadership in the White House, the U.S. Department of Labor 
(“DOL”) has issued new guidance that redefines the criteria used to determine 
worker status. This latest interpretation marks a departure from the 2024 
Democratic rule (the “2024 Rule”), instead embracing a model more consistent with 
prior Republican approaches. The change has significant ripple effects for 
employers and workers as it influences everything from wage protections to 
benefits eligibility and legal liability.  
 
On May 1, 2025, the DOL’s Wage and Hour Division (“WHD”) issued Field 
Assistance Bulletin No. 2025-1(the “2025 Bulletin”), offering updated guidance on 
how to assess whether a worker qualifies as an employee or independent 
contractor under the Fair Labor Standards Act (“FLSA”).  
 
The 2025 Bulletin explicitly states that the WHD will no longer apply the analytical 
framework established by the 2024 Rule when evaluating worker classification 
under the FLSA. Instead, the WHD will rely on the standards set forth in Fact Sheet 
#13 (July 2008) and Opinion Letter FLSA2019-6 (referred to as the “2008 
Guidance” and “2019 Guidance,” respectively). However, the 2025 Bulletin clarifies 
that the 2024 Rule remains applicable in the context of private litigation. 

https://www.federalregister.gov/documents/2024/01/10/2024-00067/employee-or-independent-contractor-classification-under-the-fair-labor-standards-act#citation-3-p1638
https://www.federalregister.gov/documents/2024/01/10/2024-00067/employee-or-independent-contractor-classification-under-the-fair-labor-standards-act#citation-3-p1638
https://www.dol.gov/sites/dolgov/files/WHD/fab/fab2025-1.pdf?lec6tn7bd
https://www.dol.gov/sites/dolgov/files/WHD/fab/fab2025-1.pdf?lec6tn7bd
https://www.dol.gov/sites/dolgov/files/WHD/fact-sheets/whdfs13.pdf
https://www.dol.gov/sites/dolgov/files/WHD/fact-sheets/whdfs13.pdf
https://www.dol.gov/sites/dolgov/files/WHD/opinion-letters/FLSA/FLSA2019-6.pdf
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The History of the Independent Contractor Revolving Door 
 
The 2025 Guidance marks the latest development in a long-running pattern of 
revolving labor policy, reflecting the political priorities of successive presidential 
administrations. The 2024 Rule had previously replaced the Trump Administration’s 
2021 Rule (the “2021 Rule”), which aimed to simplify the employee-versus-
independent contractor analysis under the FLSA. The 2021 Rule emphasized two 
“core factors” of the traditional multifactor economic realities test: (1) the nature 
and degree of control over the work, and (2) the worker’s opportunity for profit or 
loss. By prioritizing these elements, the Trump-era rule created a more employer-
friendly framework that often favored independent contractor classification.  
 
The 2024 Rule reinstated the “totality of the circumstances” approach to the 
economic realities test, treating all factors with equal weight rather than prioritizing 
any single one. By doing so, the WHD assessed worker classification by holistically 
evaluating all six factors of the test. This broader, more balanced analysis often 
leaned toward classifying workers as employees, particularly in cases where 
multiple factors pointed to economic dependence on the employer.   
 
While the Trump Administration previously issued a rule emphasizing a two “core 
factors” approach to worker classification, neither the 2025 Bulletin nor the 2008 
and 2019 Guidance documents it references adopt that framework explicitly. 
Instead, the 2025 Bulletin affirms the DOL’s departure from the Biden-era 2024 
Rule and suggests that additional rulemaking may be forthcoming, signaling 
continued evolution in the DOL’s enforcement strategy.  
 
DOL Enforcement v. Private Litigation 
 
It’s essential to understand the scope of the 2025 Bulletin’s applicability. As 
previously discussed, the 2025 Bulletin eliminates the use of the 2024 Rule in WHD 
investigations and classifications, even though that rule remains effective in private 
litigation. The distinction between these two contexts – WHD investigations and 
private lawsuits – centers on who initiates the action, the underlying purpose, and 
the legal procedures involved.  
 
WHD Investigation 
 

• Initiated by: The U.S. Department of Labor’s Wage and Hour Division 
• Purpose: To enforce federal labor laws, such as the FLSA, by ensuring 

employers comply with minimum wage, overtime, and classification 
rules.  

https://www.federalregister.gov/documents/2021/01/07/2020-29274/independent-contractor-status-under-the-fair-labor-standards-act
https://www.federalregister.gov/documents/2021/01/07/2020-29274/independent-contractor-status-under-the-fair-labor-standards-act
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• Process: WHD investigators may conduct audits, review payroll 
records, and interview employees. These investigations can be 
random, complaint-driven, or targeted based on industry trends.  

• Outcome: If violations are found, the WHD may seek back wages, 
penalties, or require changes in employment practices. Employers can 
settle disputes administratively without going to court.  
 

Private Litigation 
 

• Initiated by: An individual worker or group of workers 
• Purpose: To seek compensation for alleged violations of labor laws, 

such as unpaid wages or misclassification.  
• Process: The case is filed in court, and both parties engage in litigation, 

which may include discovery, motions, and potentially a trial.  
• Outcome: A judge or jury determines liability and damages. The court 

may award back pay, liquidated damages, attorney’s fees, and other 
relief.  
 

Practical Implications 
 
For private employment matters, employers should continue to follow the 2024 
Rule, as it remains the governing standard in litigation. The 2025 Bulletin applies 
only in the context of WHD investigations. While future rulemaking could align the 
DOL’s position more closely with the 2021 Rule – potentially establishing a new 
nationwide standard – it is essential for employers to stay informed about ongoing 
developments relating to worker classification. Misclassifying a worker, even 
unintentionally, can lead to significant financial penalties under both federal and 
state laws and may jeopardize the long-term stability of your business.  
 
(Side note: Adding to the complexity of this situation is the U.S. Supreme Court’s 
recent decision in Loper Bright Enterprises v. Raimondo, which overturned the 
Chevron doctrine and could have far-reaching implications for how the DOL 
approaches worker classification. However, the full impact of that ruling warrants a 
deeper discussion – one best served for a future blog post.) 
 
For more information on the 2024 Rule and worker classification, check out our 
previous blog post here.   
 
Controlling Buttercup – A Persistent Challenge 
 
By: Victor Shelton  
Source: https://u.osu.edu/beef/2025/05/21/controlling-buttercup-a-persistent-
challenge/#more-18346 

https://farmoffice.osu.edu/blog/new-independent-contractor-rule
https://u.osu.edu/beef/2025/05/21/controlling-buttercup-a-persistent-challenge/#more-18346
https://u.osu.edu/beef/2025/05/21/controlling-buttercup-a-persistent-challenge/#more-18346
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This spring, I’ve received multiple inquiries about 
a yellow-flowered plant appearing in pastures and 
fields—seemingly more problematic than 
usual.  That plant is buttercup (Ranunculus sp., 
not to be confused with Cressleaf 
Groundsel, Packera glabella; syn. Senecio 
glabellus), and while its bright yellow flowers 
might seem pretty to some, it’s definitely 
unwelcome in pastures and hay fields, especially 
if you’ve recently seeded hay fields or are trying 
to establish new forages. 
 
Despite its seemingly sudden appearance, buttercup’s growth is due to a buildup of its 
seed bank, often accumulated over time.  This buildup can happen through hay 
equipment contamination or, more commonly, from bringing in hay containing buttercup 
seeds and spreading manure from that hay.  These seeds can lie dormant for years—
typically 3 to 5, but sometimes longer—waiting for the right conditions.  This is why 
buttercup seems to “suddenly” appear, even if it wasn’t noticeable in previous years. 
 
Buttercup thrives when soil conditions are favorable, particularly after overgrazing or soil 
disturbance, which leaves bare spots where the seeds can establish without much 
competition.  This spring’s wetter-than-usual conditions have exacerbated the problem, 
as buttercup flourishes in wet, compacted soils and bare ground—conditions that often 
follow overgrazing and limited pasture rest.  The dry fall didn’t help either.  If pastures 
are overgrazed or if livestock have had heavy foot traffic when the ground was soft, 
you’ve provided buttercup with the perfect environment to spread. 

Competition is key to controlling buttercup.  Healthy forage species must remain strong 
to outcompete it.  If desirable plants are overgrazed or there’s bare ground, buttercup 
can take hold.  Bare soil acts like a blank canvas for buttercup to grow quickly.  The 
more competition from healthy, well-established forage, the less chance buttercup has 
to dominate. 

Buttercup is toxic to all livestock species, especially horses.  While most animals avoid it 
because they consider it undesirable, overgrazed pastures or a lack of desirable forage 
can force animals to consume it.  If eaten, buttercup can cause mouth blisters, diarrhea, 
colic, or even death in severe cases.  However, livestock typically avoid it when other 
options are available, especially horses, who tend to almost always graze around 
it.  Cattle may graze it in desperate conditions, and sheep are more likely to consume it 
when it’s immature, though they can suffer from mouth blistering if they eat too much. 

From a distance buttercup and 
cressleaf groundsel can appear 

similar. 

https://u.osu.edu/beef/2025/05/14/poison-hemlock-and-those-weeds-with-yellow-bloom/#more-18313
https://u.osu.edu/beef/2025/05/14/poison-hemlock-and-those-weeds-with-yellow-bloom/#more-18313
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With this spring’s wet conditions, buttercup has gained an upper hand, especially in 
newly seeded fields or fields with a history of overgrazing.  In newly seeded hay fields, 
buttercup seeds that were dormant in the soil now have the opportunity to flourish 
without sufficient competition. 

Another concern is that buttercup is a high seed producer.  A single plant can produce 
thousands of seeds, which can spread easily through wind, water, livestock, or 
equipment, quickly expanding the infestation. 

So, what can be done about this yellow invader?  Prevention is always the best 
approach.  Ensure your hay is clean and free of buttercup seeds.  Maintain good 
pasture management to minimize the establishment of buttercup seeds.  Proper soil 
fertility promotes robust growth of desirable species that can outcompete 
buttercup.  Regular soil tests and targeted fertilization help ensure your forage species 
are healthy and resilient against weeds like buttercup. 

When herbicides are necessary, it’s important to note that there are few effective 
options for controlling buttercup in newly seeded fields, particularly those with legumes 
like alfalfa and clover.  Many commonly used herbicides can damage young legumes 
during early growth.  Once alfalfa and clover are well-established, herbicide options are 
still limited, with only a few available that won’t harm desirable plants. 

Rotating grazing and providing adequate rest periods—at least 30 days—helps ensure 
desirable species remain competitive against buttercup and other weeds.  Buttercup is 
especially prevalent when grazing is allowed to continue too long in the spring.  Limit 
grazing periods to seven days or less. 

Mowing after grazing helps reduce seed production.  While buttercup can set seeds low 
to the ground, mowing right after grazing can reduce seed production and give your 
pasture a fighting chance.  If the buttercup infestation is severe, herbicides may be 
necessary, especially when applied before flowering in early spring.  However, be 
cautious, as herbicide application may affect other forage species, particularly legumes 
and forbs.  Always consult with your local extension office or crop advisor to select the 
right herbicide.  Fall applications can also help if combined with good grazing 
management. 

While chemical control may offer short-term relief, long-term solutions focus on building 
a resilient pasture that can outcompete buttercup and other weeds.  Ensure good soil 
fertility, promote diversity in your pasture mix, and utilize rotational grazing.  Regular 
overseeding and maintenance of desirable forage species will keep the pasture thick 
and competitive. 



Northeast Ohio Agriculture  OHIO STATE UNIVERSITY EXTENSION 
 Ashtabula and Trumbull Counties 

 
 
 
 

11 

As we move through this spring, take steps to protect your pastures from 
buttercup.  Though it may seem like a simple weed, it can cause long-term damage if 
left unchecked.  By acting now—through prevention, pasture and fertility management, 
or timely herbicide applications—you can protect your fields from long-term damage and 
ensure they remain healthy and productive. 

  

 
Extension Talk – Poison Hemlock 
 
By: Amanda Barnum  
Source: Gazette News 
 
Hello everyone! The weather is nice, the air is great, but the weeds and plants we do 
not want are starting to emerge. I have been getting questions about Poison Hemlock 
so let’s shovel into that plant this week! 
 
You will normally find this plant in the field, lawn edges, wet areas like ditches and by 
the road. It is poisonous to most livestock animals if digested. This plant will also not 
bloom or flower the first year, but it will the second year. It will appear with an umbel 
shaped clustered flower (https://u.osu.edu/beef/2025/05/14/poison-hemlock-and-those-
weeds-with-yellow-bloom/) 
 
So, how do you get rid of this? Over mowing to prevent flowering and seed production is 
key. Chop off the tall stalks before they flower. If is a small area it is recommend 
removing, pulling the entire taproot. If livestock is in the area removal is highly advised.  
  
Chemical control with herbicides is available. 2, 4-D, triclopyr and glyphosate are 
recommended. Combination products are most effective like 2, 4-D and triclopyr 
(Crossbow). With the use of glyphosate, you must use caution to minimize injury of 
desirable plants. You must apply chemical application early during seedling to rosette 
stage of growth (about less than 2ft tall in growth).  

Buttercup Flowers Cressleaf Groundsel Flower 

https://u.osu.edu/beef/2025/05/14/poison-hemlock-and-those-weeds-with-yellow-bloom/
https://u.osu.edu/beef/2025/05/14/poison-hemlock-and-those-weeds-with-yellow-bloom/
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With the rapid growth, this plant can be frustrating to manage but if you are proactive 
and get ahead of it, it will be a less pain to deal with in the future! I hope everyone has a 
great week!  
 
For more information, please check out the links below: 
https://u.osu.edu/beef/2025/05/14/poison-hemlock-and-those-weeds-with-yellow-bloom/ 
https://ipm.ucanr.edu/PMG/PESTNOTES/pn74162.html  
 
For any questions, please contact the OSU Extension office in Ashtabula County. We 
are happy to help! Hope everyone has a great week! 
 
 

Upcoming Events 
 

 
 
May 29, 2025  
9:00am – 3:00pm 
Horse Manure Management Class 
Geauga County Soil and Water 
(Register at 
https://fs12.formsite.com/GeaugaSWCD
/equine/index) 
 
June 8, 2025  
12:00pm – 5:00pm 
AG Safety Day 
Ashtabula County Antique Engine Club 
 
June 12, 2025  
11:00am – 12:00pm 
Wild Mushrooms of Ohio Program 
OSUE Trumbull County 
 
August 12, 2025  
9:00am – 5:00pm 
Spraying Technologies Vineyards 
Quarry Hill Winery & Orchard 
 
 
 

https://u.osu.edu/beef/2025/05/14/poison-hemlock-and-those-weeds-with-yellow-bloom/
https://ipm.ucanr.edu/PMG/PESTNOTES/pn74162.html
https://fs12.formsite.com/GeaugaSWCD/equine/index
https://fs12.formsite.com/GeaugaSWCD/equine/index


SAFETY DAY

Safety Day Includes:
Demonstrations & discussions
Safety Day t-shirt
Certificate of completion
Take home “goody bag”
Safety Kit
Post Event Dinner 

Sunday, June 8, 2025 | 2 PM - 5 PM
Ashtabula County Antique Engine Club
4028 US 322 | Williamsfield, OH

PROGRESSIVE AGRICULTURE
A fun, hands-on event where kids learn how to stay safe on the farm, at home,
and at play. From equipment safety to first aid and more, this day is all about
protecting our most important crop—our kids!

Registration Required
Online: https://bit.ly/AshSafetyDay25
Call 440.426.2195
Download fillable forms from:
www.ashtabulafb.org- fill out, and email to
ashtabula@ofbf.org or fax to 440.426.9104

Scan to
Register Youth

Special thanks to our Platinum & Gold local sponsors.

Important Details
No day-of registrations will be accepted.
You must register for dinner in advance to attend the meal.
Bring sunscreen and dress for the event.
We are outside—rain or shine! 

Volunteer for Safety Day
Online: bit.ly/VolunteerAshSafeyDay2025
Call 440.426.2195
Download fillable forms from:
www.ashtabulafb.org- fill out, and email to
ashtabula@ofbf.org or fax to 440.426.9104

Questions?
Contact Rachel Kalas at 440.789.9131 or asht.co.pafsd@gmail.com  OR
Contact Farm Bureau at 440.426.2195 or ashtabula@ofbf.org

Scan to
Volunteer

https://bit.ly/AshSafetyDay25
https://ofbf.org/community/events/2025-progressive-agriculture-youth-safety-day/
http://bit.ly/VolunteerAshSafeyDay2025
https://ofbf.org/community/events/2025-progressive-agriculture-youth-safety-day/


JOIN OUR TEAM AS A

Program

4-H/ANR Ashtabula County

POSITION HIGHLIGHTS

HOW TO APPLY

APPLICATION DEADLINE

The primary role of the program assistant in Ashtabula 
County is to provide participants and stakeholders with 
research-backed information that will better their lives. This 
includes, but is not limited to:
• Developing, planning, and assisting in delivering 

educational programming (formal and informal).
• Collaborating with the Extension educator to market and 

promote programming through social media and other 
outreach tools.

• Assisting the educator to build relationships with 
community partners and help work with committees and 
groups.

• Working with local and state-level Extension professionals 
to make resources and research available to members of 
the community.

• Assisting in identifying community needs and providing 
information or programming to address them.

• Leading programs consistent with the AA/EEO policy of 
OSU Extension, the outreach arm of the College of Food, 
Agricultural, and Environmental Sciences.

Visit hr.osu.edu/careers and search for job R122695  to 
view the complete position description and to apply.

Open until midnight June 2, 2025

hr.osu.edu/careers

Assistant



Forage Testing Now Available!
The Ohio State University

Sustainable Agroecosystems Laboratory

Gauge forage quality 
of your hay and pasture with test results for:

Dry matter - Crude protein - Digestibility - Fiber content 
(ADF and NDF) - Nutrients AND MORE!

Plus! Get helpful test interpretation!

Standing Forage Stored Forage (hay and silage) 

For more information:
https://u.osu.edu/forageanalysis/

Marília Chiavegato, Assistant Professor
chiavegato.1@osu.edu (614) 625-7512

mailto:chiavegato.1@osu.edu


Forage quality analysis:

-  Dry matter
-  Crude Protein
- Fiber content (ADF and NDF)
- Minerals (Ca, P, K, Mg)
- Digestibility
- Ash, Fat, Lignin, Starch 

Forage Testing Now Available!
The Ohio State University

Sustainable Agroecosystems Laboratory

For more information:
https://u.osu.edu/forageanalysis/

Marília Chiavegato, Assistant Professor
chiavegato.1@osu.edu (614) 625-7512

Package 1
$18.50

Package 1 + Calculation of 
Total Digestible Nutrient 
(TDN), Relative Forage 

Quality (RFQ), Non-structural 
Carbohydrates (NSC)

Package 2
$20.50

+ $2.00 griding 
fee

mailto:chiavegato.1@osu.edu
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